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14%	of	all	paid	primary	carer	parental	leave	taken	is	taken	by	men
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Employer	action	on	board	gender	equality

Gender	split	of	board	members	and	chairs

0% 20% 40% 60% 80% 100%

Chairs

Women

Men

Members

Women

Men

100

0

100

0

this	employer	does	have	a	formal	policy	and/or	formal	strategy	in	place	to
support	gender	equality	in	the	composition	of	their	governing	bodiesYes

Yes
this	employer	does	have	a	target	set	to	increase
the	representation	of	women	on	their	governing
bodies

Find	an	Employer

Follow

GR	Engineering	Services	Ltd	(12121542738)

Women Men

Download	as	PDF

The	current	selection	is	within:
Division:	Professional,	Scientific	and	Technical
Services	(M)
Subdivision:	Professional,	Scientific	and	Technical
Services	(Except	Computer	System	Design	and
Related	(69)
Employer	Size:	500-999	employees

Select	Employer:
GR	Engineering	Services	Ltd	(12..
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